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*The analysis covered core behavioral health providers including psychiatrists, pediatricians, psychologists, psychiatric nurses, social workers, mar-
riage and family therapists, and professional counselors.

Voices for Georgia’s Children conducted an analysis of Georgia’s child and adolescent behavioral health 
workforce* in order to improve the preparation, practice, and support of the workforce. The following repre-
sent key findings and recommendations from that analysis.

FINDINGS RECOMMENDATIONS
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Georgia lacks a strategic, integrat-
ed and formal approach to educa-
tion, training, and licensure:

• Lack of sufficent opportunities

• Lack of system connectivity

• Difficult path to licensure

Pilot a training program that ensures 
the workforce has a path from degree to 
licensure with relevant evidenced-based 
therapy training

Expand residency and post-degree 
certification opportunities

Graduates lack certain skills, train-
ing, and confidence in:

• Evidence-based therapies

• Administrative skills

Streamline trauma training of existing 
workforce and child serving systems

Offer scholarships or sponsor cohorts 
of practitioners to be trained in targeted 
therapies and obtain CEUs
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Georgia does not collect 
demographic information on who 
is practicing and where

Implement a Minimum Data Set Survey 
(MDSS) to collect data on the workforce at 
licensure renewal

• Report geographic and demographic 
data collected in the MDSS annually 
(e.g. map the distribution of the work-
force)

Advanced Practice Nurses 
(APRNs) in Georgia have a more 
limited scope of practice than in 
comparable states

Research expanding the authorization 
of Psychiatric Nurses to fully leverage 
their education, training, and capabilities

Lack of clarity about license 
reciprocity with other states

Create a publicly available list of licen-
sure reciprocity standards and the states 
from which Georgia accepts licenses for 
incoming professionals (particularly help-
ful to support military spouses)
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programs available for all 
provider types, and providers 
struggle to enroll in those that 
exist

Expand loan reimbursement programs 
to include additional mental health 
professionals

KEY PARTNERS

State Agency-University Partnerships

State Agency-University Partnerships

Secretary of State; Georgia Board of 
Health Care Workforce; State Legislature; 
Georgia Composite Board of Professional 

Counselors; Social Workers; and 
Marriage & Family Therapists

State Legislature; State Agencies;
Medical Composite Board;

Nursing associations & degree programs

State Legislature; 
Professional Licensing Boards

State Agencies; State Legislature;
Governor’s Office

To read the full report, please visit:
https://georgiavoices.org/wp-content/uploads/2020/02/BHWF-New-Foreword-2020.pdf

Inconsistent and low Medicaid 
reimbursement rates

Explore evidence-based reimbursement 
rates to ensure consistent reimbursement 
rates across practice settings

State Agencies; State Agency-University 
Partnerships; Governor’s Office; and State 

Legislature

Lack of coordination between 
crisis care and follow-up care

Improve integration of Georgia’s Crisis 
and Access Line (GCAL) with the systems 
that provide follow up care (e.g., care coor-
dination services within Care Management 
Organizations)

GCAL; State Agencies

https://georgiavoices.org/wp-content/uploads/2020/02/BHWF-New-Foreword-2020.pdf

